BYLAWS of 

New Horizons Community Church of God,

of Franklin County, Ohio

PREAMBLE

These Bylaws will govern the business activities of the Corporation know as the New Horizons Community Church of God, of Franklin County, 2100 Reynoldsburg-New Albany Rd., Blacklick, OH 43004.

We, members of the New Horizons Community Church of God, have assembled in order to establish a regular method for conducting the business of this Corporation, incorporated under the laws of the State of Ohio, and in order to provide for a Board of Trustees which may lawfully represent us in the transaction of business of this church.

ARTICLE I: NAME

The name of this Corporation shall be New Horizons Community Church of God, hereinafter referred to as the "Church". We, as a local church body, acknowledge our identity and affiliation with the Ohio General Assembly of the Church of God, Inc. and the General Assembly of the Church of God with offices in Anderson, Indiana.

ARTICLE II: PURPOSE

SECTION 1

The purpose of this Corporation (as organized under these bylaws) is to promote and propagate the Gospel of Jesus Christ, voluntarily in harmony with the OHIO MINISTRIES OF THE CHURCH OF GOD, whose national offices are in Anderson, Indiana, and whose teachings, beliefs, and doctrines are founded upon the Bible.

SECTION 2

The purpose of these Bylaws is to provide for the legal business aspect of the church's work and matters of church program as outlined in this document and in harmony with the church purpose defined in the preceding Section. Lawful purposes for this church shall include the holding of real estate, the collecting and disbursing of money, and appointing and directing agencies necessary for the fulfillment of the church's overall purpose.

ARTICLE III: MEMBERSHIP

SECTION 1

For the purpose of worship, the regular membership shall consist of all persons who have an individual Christian relationship with Jesus Christ, regardless of age, who may desire to worship with this local congregation.

SECTION 2 

The corporate membership, who shall have the right to vote in its business meetings, must meet the following conditions except as here and after provided:

(a) They shall be eighteen (18) years of age

(b) They shall have worshiped regularly in this church for a period of, at least three (3) months preceding any election

(c) They must claim to be in possession of a personal experience of salvation.

(d) They must be in harmony with the general purpose, standards, doctrines, and beliefs as held by New Horizons Community Church of God and the general church body as defined in Article II, section 1.

SECTION 3

All persons shall be regarded as voting members of this Corporation, upon their declaration of eligibility as defined be Section 2 above. This declaration shall be by means of registering with the secretary prior to the meeting. This list of voting members shall be subject to the approval by the Corporation and incorporated into the minutes.

SECTION 4

The corporate membership shall approval all purchase, or sale of real property, and the borrowing of money by a two-thirds majority. This may occur at any annual or special called business meeting of the Corporation.

SECTION 5

The right of any person to voting membership may be challenged during any business meeting by any other member. In such case, the right of voting membership shall be determined by a three-fourths majority vote of the members present and voting.

SECTION 6

The rules governing membership herein shall apply to the business organization only and shall not affect, in any way, standing of members in fellowship of the church.

ARTICLE IV: OFFICERS OF THE CHURCH

SECTION 1

The officers of this Corporation shall consist of a President, 

Vice-President, Secretary and/or Treasurer. 

SECTION 2
The President of the Corporation shall be the Pastor of the church; the Vice-President shall be selected from the Leadership Team, and the Secretary and/or Treasurer shall be selected from the Leadership T.E.A.M. by a majority vote of the Leadership T.E.A.M. There shall be no term limits as to how long they may serve. If the office of President or Vice-President is vacated, the Leadership T.E.A.M. shall appoint a member(s) of the Leadership T.E.A.M. until the office is filled.

SECTION 3 
The President and the Vice-President shall be authorized to conduct and contract legal transactions on behalf of the Corporation.

ARTICLE V: LEADERSHIP T.E.A.M. (Together Experiencing A Ministry)

SECTION 1
The Leadership T.E.A.M. shall be composed of up to 5 members of the congregation in addition to the officers of the Corporation. Each member of the Leadership T.E.A.M. shall have made a profession of Christ as their Lord and Savior, been baptized and live in harmony with the Biblical Standards of Leadership found in the book Acts, I Timothy, I Corinthians, and Titus, and in SECTION 2 below.

SECTION 2
Biblical Standards For Leadership T.E.A.M. Members

1. Make a personal commitment to Christ.  Accept Him as Lord and Savior, repent of sin, and dedicate our lives to His control.

2. Follow His command to be baptized.

3. Maintain a growing relationship with God by having a daily appointment with God for prayer and reading of His Word.

4. Live a Spirit filled life, resulting in a growing obedience to the commandments of God, and in the fruit of the Spirit being evident with in our lives.  Galatians 5:22

5. Maintain the lifestyle of a leader as outlined in Acts 6, Titus 1, and 1 Timothy 3.

6. Faithful manage our resources according to Biblical principles.

7. Demonstrate the ability to work in love, in harmony, and in unity with others. 




Acts 6:3 Good reputation, Full of the Holy Spirit, Wisdom




1 Tim 3:1-13above reproach, one spouse, temperate (moderate, self restrained),




 prudent (not rash, sound judgement), respectable, hospitable, able to teach,




not addicted to wine, not pugnacious, gentle, uncontentious (not argumentative)




free from the love of money, manages own household well, not a new convert,




good reputation outside the church, dignity, not double-tongued, not addicted to 




wine, not fond of sordid gain, holding to the mystery of the faith, clear conscience




tested, beyond reproach, dignified, not malicious gossips, temperate, faithful in all 




things

SECTION 3

The members of the Leadership T.E.A.M. shall be volunteers willing to serve, recommended by the pastor and beginning with the annual business meeting of 1995, ratified by the congregation at the beginning of their term by 85% vote of members present.

SECTION 4

Term of Appointment:

A Leadership T.E.A.M. member shall continue to serve on the T.E.A.M. until one of the following events occur:

A. Withdrawal from membership in the Church.

B. Voluntary resignation.

C. Removal by a majority vote of the Leadership T.E.A.M.

D. 3 two year terms have been completed and then they must be off 1 year.

SECTION 5

The responsibilities of the Leadership T.E.A.M. shall include:

(a) The selection of a treasurer and/or Secretary to oversee the disbursement of funds and financial reports

(b) The selection of T.E.A.M. Members or other spiritually qualified members to count, deposit funds, and a Financial Secretary to record giving records in accordance with IRS codes.

(c) coordination and planning of the church program in cooperation with the pastoral leadership

(d) the planning and recommendation of the annual budget in coordination with the pastoral staff, and subsequent ratification by the congregation

(e) authorize the purchase, sale and hold title to all real property. It shall be responsible for safeguarding and maintaining the real estate property owned by the church in the manner recommended by the General Assembly of the Church of God which meets annually in Anderson, IN.

(f) evaluate the salary, housing, fringe benefits of the pastoral staff, and similar considerations annually when the church budget is being prepared.

(g) designate “Task Force” groups as needed to make recommendations to the Leadership T.E.A.M. regarding designated areas of responsibility.

(h) select a pulpit committee as outlined in Article VIII, Section 2.

(i) in the event the Church is without a pastor, the Leadership T.E.A.M. shall see that the pulpit is filled appropriately for regular services until a new pastor is in place.

SECTION 6

The Leadership T.E.A.M. shall meet a minimum of four (4) times a year.

ARTICLE VI: MEETINGS

SECTION 1

Annual Business Meeting

(a) The regular Annual Business Meeting of the Corporate Membership of the church shall be held at 2100 Reynoldsburg-New Albany RD, Blacklick, OH, initially prior to Jan. 15, 1996 and thereafter during the month of November each year. At least one week prior to the Annual Business Meeting, the date and time for the forthcoming meeting must be announced during a regular service of the church or by mail. A quorum for such meeting shall be those present.

(b) The purpose:

(1) To ratify the members of the Leadership T.E.A.M. by a majority vote of 85% for their initial term.

(2) To ratify the annual budget by a majority vote.

(3) To bring other business before the congregation as needed.

(c) There are no provisions for absentee ballots.

(d) In the event of a disagreement concerning procedure of a business meeting, Robert's Rules of Order shall be followed.

SECTION 2

Special Meetings

Special meetings of the Corporation may be called at anytime by the pastor, or the consensus of the Leadership T.E.A.M., provided that all such meetings are called with a one week notice as outlined in SECTION 1, (a). A quorum for any special called meeting shall be those corporate members present.

ARTICLE VII: EXPULSIONS

SECTION 1

Any Leadership T.E.A.M. member may be expelled from office by a three-fourths




 majority vote of the members present and voting at any regular or special 




Leadership T.E.A.M. meeting.

SECTION 2

Expulsions may be for conduct unbecoming of a member of the Church of God, or detrimental to the purpose of the Church, for failure of duty, or for other reasons the leadership may deem sufficient grounds for expulsion.

SECTION 3

Once a member of the leadership has been expelled from office, the authority of such person in that office ceases at once.

SECTION 4

Reconciliation and resolution shall be attempted prior to any action for removal according to the principles found in Matthew 18:15-18.

SECTION 5

Accusations Against a Leadership T.E.A.M. Member:

No accusation shall be brought against a member of the Leadership T.E.A.M. except on the testimony of at least two legal voting members of the church (1 Tim 5:19-21). Any accusation brought must first be submitted in writing to the Leadership T.E.A.M. for their consideration. A special meeting of the Leadership T.E.A.M. shall be called for the evaluation of the concern. The Leadership T.E.A.M. member whose status is being considered shall have the right to be present at the meeting, but shall not have voting rights at the meeting. The member shall be apprised in writing prior to the meeting, of the nature of the concerns and be afforded the opportunity to comment in person and in writing to the Leadership T.E.A.M. prior to the confirmation vote. If so desired, the member may be accompanied by another church member to witness the discussion. Within thirty (30) days from such meeting, the Leadership T.E.A.M. shall vote to confirm or reject the accusation. If upheld, appropriate discipline and/or restoration shall be implemented. 

ARTICLE VIII: PASTORAL RELATIONS

SECTION 1

Pastoral Leadership

The pastor shall be the called leader of the congregation. As such, he/she shall assume full responsibility for the direction of the leadership of the church in close cooperation and with the counsel of the Leadership T.E.A.M. His/her role is that of earned leadership. Recognition of the direction of the Holy Spirit by both Pastor and people constitutes a compatible placement of the Pastor as God’s chosen leader of the congregation. The Pastor shall be charged with equipping the church so that they, in turn, can go out and make disciples. In cooperation and with the counsel of the Leadership T.E.A.M., the Pastor shall provide the vision, direction and leadership in all areas of the church functioning in order to realize God’s will for the church.

SECTION 2

Selection and Call of a Senior Pastor

In the event the Church is without the services of a regular Pastor, the Leadership T.E.A.M. shall appoint a Pulpit Committee, consisting of three to five persons, and the Leadership T.E.A.M. shall appoint a chair from the Pulpit Committee to preside. Such Committees shall have the following responsibilities:

(a) The Committee shall investigate the availability of prospective Pastors and study their qualifications as to character, leadership abilities, experience, ministerial recognition, and status. It may seek the guidance of a counseling minister selected by the Leadership T.E.A.M. Any candidate for the position of Senior Pastor shall be ordained or a Licensed Minister in good standing with the Church of God with general offices in Anderson, IN.

(b) When the Pulpit Committee has reached agreement on a prospective Pastor, a special Leadership T.E.A.M. meeting shall be held to interview this candidate. A vote will be taken and if approved by the Leadership T.E.A.M. by a 85% vote then he/she shall be presented to the congregation. A special business meeting of the congregation shall be called.

(c) The Committee and the Leadership T.E.A.M. shall submit the name of only one prospective minister at any one meeting for consideration and possible election by the congregation. In the event such candidate does not receive as much as 85% majority vote of the members present and voting, the committee shall proceed to select the name of another prospective minister for presentation. This order of procedure shall be followed until a Pastor is duly called and elected.

(d) A clearly written employment agreement shall be reached with the Pastor regarding responsibilities and duties prior to actual employment commencing. Flexibility is needed based on giftedness of the Pastor. The written agreement shall include salary, stipends, allowances, vacations, and any and all other matters customarily considered in any standard employment agreement.

SECTION 3

Duties and Responsibilities of the Senior Pastor

The Pastor shall be expected to fulfill the ordinary duties of Pastoral leadership in harmony with Biblical doctrines as commonly taught by the General Assembly of the Church of God with general offices in Anderson, IN. The responsibilities of the Senior Pastor shall include, but not be limited to the following:

(a) To take the lead in presenting the Leadership T.E.A.M. proposals for the accomplishment of the vision of the Church and the purposes as stated in Article II of these bylaws. Such proposals to be reviewed and updated on a regular basis.

(b) To take the lead in the implementation of the agreed proposals (in (a) of this section) through the pastoral staff, administrative staff, and members of the Church.

(c) To serve as chairperson of the Leadership T.E.A.M.

(d) To be responsible, with counsel of the Leadership T.E.A.M., to state and review the doctrinal position of the Church on major issues.

(e) To be responsible for the overall direction of the services of worship.

(f) To coordinate the preaching and teaching ministries of the church.

(g) To disciple and equip leaders in the Church.

(h) To lead the pastoral and administrative staff. This includes the selection of other pastoral staff members which are then ratified by an 85% vote of the Leadership T.E.A.M. and then presented to the congregation. A vote not less than 85% majority is required for ratification by the congregation at any business meeting. The Senior Pastor will select all administrative staff and will have the authority to dismiss such personnel. The Senior Pastor shall have the authority to ask for the resignation/and or dismissal or other pastoral staff members. A majority vote (51%) of the Leadership T.E.A.M. is required for dismissal.

(i) To ensure adequate pastoral care of the church members.

(j) To carry out other responsibilities as determined by the employment agreement.

SECTION 4

Tenure

The tenure of the Senior Pastor shall be indefinite. Appropriate processes for pastoral resignation are contained in Article VIII, Section 5 and removal are contained in Article VIII, Section 6 and 7.

SECTION 5

Dissolution:

The Senior Pastor may dissolve the relationship with the Church upon at least thirty (30) days notice in writing to the Leadership T.E.A.M. The 30 day period may, however, be altered by mutual consent of the Senior Pastor and the Leadership T.E.A.M. The Church shall be informed of any action taken.

SECTION 6

Accusation Against the Senior Pastor

No accusation shall be brought against the Senior Pastor except on the testimony of two or three legal voting members of the Church (1 Tim 5:19-21). The procedure to be followed is that stated with regard to an accusation against any Leadership T.E.A.M. member in Article VII, Section 5 of these bylaws.

SECTION 7

Recommendation for Termination:

An appeal for the termination of appointment of the Senior Pastor may be made after compliance with Section 6 of this Article by:

(a) An action brought by two or more active members to the Leadership T.E.A.M. for consideration. The Leadership T.E.A.M. will have sole responsibility to determine what action if any is to be taken.

(b) If a majority of the Leadership T.E.A.M. recommends termination, this request is then taken to the congregation where a majority vote is necessary for termination.

(c) The Leadership T.E.A.M. has the authority to remove a pastor from all ministry authority and responsibility pending a congregational meeting. A public two week notice with a clearly stated purpose of termination is required for the congregational meeting.

(d) He/she shall be allowed a full severance package (salary & benefits) for a period of 60 days. If the decision to remove a Senior Pastor is based upon a blatant and obvious defect of character, the removal shall be immediate upon completion of the above outlined procedure and the Corporation shall have no further financial obligations.

(e) If removal is due to a blatant and obvious defect of character, the State Credentials Committee shall be contacted and informed as such.

ARTICLE IX: DISSOLUTION

SECTION 1

In the event of the dissolution of the Corporation, the Leadership T.E.A.M. shall, after paying or making provisions for the payment of all liabilities of the Corporation, dispose of all assets of the Corporation to Ohio Ministries of the Church of God which have general offices in Anderson, IN.

SECTION 2

The Leadership T.E.A.M. shall consult with the State Office of the Church of God during the process of dissolution.

ARTICLE X: INDEMNIFICATION

SECTION 1

General. The Corporation shall indemnify any person, and his/her heirs and legal representatives, who shall be made a party to, or threatened with, any civil or criminal action, suit or proceeding because he/she is or was a Director, trustee or officer of the Corporation or because of any of his/her acts or omissions in such capacity taken or not taken, for and in the interest of the Corporation, in good faith and in the exercise of reasonable care. This indemnification is against all liability, and reasonable expenses, including attorney’s fees, actually and necessarily incurred in connection with such action, suit or proceeding, whether actual or threatened, or in connection with any appeal thereof. If a director, trustee or officer in any such action, suit or proceeding is wholly successful, on the merits or otherwise, he/she is entitled to complete indemnification.

The Corporation may also reimburse to any such director, trustee or officer the amounts (other than amounts paid to the Corporation) of judgments, fines and penalties resulting from, and the reasonable costs of settlement and expenses, including attorney’s fees, actually incurred and connected therewith, of any such action. Suit or proceeding if a majority of the directors, trustees, officers not involved in the matter of controversy (even if such persons do not constitute a quorum), or a majority vote of the Congregation, finds that such Director, trustee or officer acted in good faith and in the exercise of reasonable care in the performance of his/her duty and that the payment of such judgments, fines or penalties, whether resulting from a plea of nolo-contendere or otherwise, and costs of settlement or conviction, or upon a plea of guilty or nolo-contendere or its equivalent, shall not create a presumption that any such director, trustee or officer did not act in good faith for purposes he/she reasonably believed to be in the best interests of the Corporation. However, no director, trustee or officer shall be indemnified in relation to any matters as to which he/she is adjudged in any such action, suit or proceeding to be liable for negligence or misconduct in the performance of his/her duty to the Corporation. The Corporation may, in its discretion, advance any expenses to, or at its expense undertake the defense of, any such director, trustee or officer, but any amounts so advanced or spent shall be repaid to the Corporation by him/her to the extent that he/she is ultimately determined not entitled to indemnification or reimbursement.

ARTICLE XI: FISCAL YEAR

The fiscal year of the Corporation shall begin on the first day of January and shall end on the last day of the following December. 

ARTICLE X: AMENDMENTS

These Bylaws may be amended by a seventy-five percent affirmative vote of the Leadership T.E.A.M. at a Leadership T.E.A.M meeting, and a two-thirds affirmative vote of the corporate membership at any business meeting.

Adopted November 1994

Revised November 1995

Revised November 2002

